
 

WEEK THREE: 2nd – 8th SEPTEMBER, 2026 

 

FOCUS ON HEALTH IN OUR INSTITUTIONS 

Theme Scripture 

3 John 1:2 

"Beloved, I pray that all may go well with you and that you may be in good health, just 
as it is well with your soul." 
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INTRODUCTION 
A Biblical Vision of Holistic Health (Shalom) 

The theme of the 2026 National Fifty-Day Prayer and Fasting Journey is rooted in the 
biblical understanding of shalom - the comprehensive peace, wholeness, and flourishing that 
God desires for His creation. In Scripture, health is not simply the absence of disease or 
infirmity; it is the harmonious well-being of the whole person and the whole community in 
right relationship with God, with one another, and with creation. 

John's prayer in 3 John 1:2 recognizes that spiritual vitality and physical well-being are 
not competing priorities but complementary expressions of God's desire for human 
flourishing. Likewise, throughout Scripture, God reveals Himself as the source of life, healing, 
restoration, wisdom, and peace. From the Garden of Eden to the New Jerusalem, the biblical 
narrative presents God's redemptive work as one of restoring every dimension of life that has 
been broken by sin. 

This holistic vision is reflected in the Great Commandment, where believers are called 
to love God with all their heart, soul, mind, and strength, and to love their neighbours as 
themselves. It is also embodied in Christ's earthly ministry, where He proclaimed the 
Kingdom of God through preaching, teaching, healing the sick, restoring the marginalized, 
feeding the hungry, and reconciling people to God and one another. 

Health, therefore, is both gift from God and a sacred stewardship. Individuals are 
called to care for their bodies as temples of the Holy Spirit; families are entrusted with 
nurturing one another; organizations are called to exercise justice and integrity; communities 
are to embody compassion and mutual care; governments are responsible for promoting 
justice and protecting the vulnerable; and nations are invited to pursue peace and 
cooperation for the common good. 

The progression of this prayer journey reflects this biblical pattern of stewardship. It 
begins with personal transformation and gradually expands outward to encompass families, 
organizations, communities, the nation, the African continent, and the global community. This 
movement mirrors God's redemptive mission throughout Scripture - from transforming 
individual hearts to renewing cities, nations, and ultimately all creation. 

As you journey through these fifty days, you will pray not only for healing from disease 
but also for spiritual renewal, healthy relationships, ethical leadership, resilient institutions, 
social justice, peace, scientific innovation, environmental stewardship, and the flourishing of 
every sphere of society. In doing so, the Church bears witness to God's Kingdom, where His 
will is done "on earth as it is in heaven." 

Throughout Scripture, God reveals Himself not only as the One who saves, but also as 
the One who heals, restores, and causes individuals, families, communities, and nations to 
flourish. The 2026 prayer season therefore invites believers to embrace a biblical vision of 
holistic health - one that seeks the flourishing of the whole person, the whole Church, the 
whole nation, and ultimately the whole world under the Lordship of Jesus Christ. 

Each week will highlight a specific areas and invite prayer for the stakeholders 
responsible for promoting health and well-being within that sphere - including ourselves, our 
families, healthcare workers, public institutions, national agencies, continental initiatives, 
and global health organizations. 
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Background 

On the eve of Uganda's Golden Jubilee, 8th October 2012, the nation was dedicated to 
God, committing the next fifty years to His purposes and seeking His guidance over Uganda's 
future. As an expression of this ongoing national covenant, the Uganda Jubilee Network has 
continued to coordinate an annual season of prayer leading up to Independence Day, calling 
the Body of Christ to seek God on behalf of the nation. 

The 2026 prayer season comes at a significant time as Uganda and the wider region 
continue to recover from the effects of an Ebola outbreak, reminding us of the importance of 
both spiritual, physical, and national well-being. This year's prayer journey focuses on God's 
desire for holistic health - spirit, soul, and body - and calls believers to intercede for healing, 
wisdom, resilience, and flourishing at every level of society. 

We therefore invite the Body of Christ across Uganda and in the diaspora to unite in 50 
days of prayer and fasting, from Wednesday, 19th August 2026, to Wednesday, 7th October 
2026, as together we seek God's face for the health of our lives, families, organizations, 
communities, and nation, while praying for His mercy, protection, and healing over Uganda, 
Africa, and the nations. 
 
Objectives of the 2026 Prayer Season 
The objectives of this year's prayer season are: 

1. To renew our national covenant with God. 
2. To humble ourselves before God and seek His face for the the healing of the land and 

future of Uganda. 
3. To align ourselves with the High Priestly Prayer of Christ for the unity of believers (John 

17). 
4. To pray for the Church to rise into her prophetic role in every sphere of society. 
5. To intercede for the full manifestation of God's Kingdom in Uganda by the 2062 Jubilee. 
6. To seek divine empowerment to fulfil our individual, family, congregational, 

organizational, and national assignments in this generation. 
 
Guidelines for Fasting 
Participants are encouraged to observe this season with joy, humility, and consistency. 

• The recommended mode of fasting is one meal within every 24-hour period. 
Participants may take water and light fluids during fasting hours and are encouraged to 
remain well-hydrated. 

• While participation throughout the entire fifty days is encouraged, believers may 
choose other appropriate modes of fasting according to their health, circumstances, 
and spiritual conviction. 

• Each believer is encouraged to stretch beyond their normal routine and grow in the 
disciplines of prayer, fasting, and dependence upon God. 

• In addition to the daily national prayer themes, participants are encouraged to bring 
before God their personal, family, congregational, organizational, and community 
needs, seeking His purposes to be fulfilled in their lives and in the nation. 

 
 
Dr. James Magara 
Chairman, 
Uganda Jubilee Network 
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WEEK 3 (Days 15–21) | September 2-8, 2026) 
 

Health In Our Institutions - Stewarding the Places Where We Serve 
 
INTRODUCTION  

If health begins with the individual and extends to the family, it also extends to the 
institutions and organizations in which we serve. Much of our waking life is spent in 
workplaces, schools, churches, businesses, hospitals, ministries, and other institutions. 
Consequently, the health of these environments can have a profound effect on our spiritual, 
emotional, mental, relational, and physical well-being. 

A healthy organization is more than one that achieves its targets or delivers impressive 
results. It is an institution where people flourish, leaders serve, justice is upheld, integrity is 
protected, conflicts are resolved, work is meaningful, rest is respected, and people are 
enabled to develop and contribute their God-given gifts. 

Scripture reminds us that leadership is ultimately a responsibility of stewardship and 
service. Jesus taught that true greatness is found in serving others (Matthew 20:26). We are 
therefore called to pray for leaders who exercise authority with wisdom, humility, courage, 
fairness, and integrity, and for institutions where people are treated with dignity and respect. 

We also pray for workplaces where excellence does not come at the expense of 
people; where truth is valued, accountability is practised, wrongdoing is addressed, and 
disagreements can be resolved constructively. May our institutions become places where 
people are encouraged to grow, where their gifts are recognized, and where their work 
contributes meaningfully to the common good. 

As we begin this week of prayer, let us ask God to heal unhealthy cultures, strengthen 
righteous leadership, restore integrity, establish justice, bring peace to troubled relationships, 
and give wisdom to those entrusted with responsibility. 

May we also recognize our own responsibility. We are not just recipients of institutional 
culture; through our attitudes, words, decisions, and conduct, we help create the culture 
around us. 

 
“May our institutions flourish, our leaders serve with wisdom, and our workplaces 

become places of justice, integrity, peace, productivity, and human flourishing.” 
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DAY 15 – Wednesday, 2nd September 2, 2026 
 

HEALTHY LEADERSHIP IN THE WORKPLACE: LEADING THROUGH SERVICE 
 

Key Scripture 
“Whoever wants to become great among you must be your servant.” 

Mark 10:43 
Scriptures for Prayer 

• Mark 10:42–45 – Jesus teaches that true greatness is expressed through serving others rather 
than exercising authority for personal advantage. 

• John 13:12–17 – Jesus washes His disciples' feet, demonstrating that godly leadership is 
expressed through humility and service. 

• Philippians 2:3–8 – We are called to value others above ourselves and to follow Christ's 
example of humility and selflessness. 

• 1 Peter 5:2–3 – Leaders are instructed to shepherd willingly and eagerly, not domineering over 
those entrusted to them but becoming examples to others. 

• Proverbs 11:14 – Wise leadership requires counsel, recognizing the importance of listening to 
others and seeking wisdom before making decisions. 

 
Exhortation 

Healthy organizations begin with healthy leadership. The character, values, and behaviour of 
leaders have a profound influence on the culture of an institution. Leaders shape organizations not 
only through the decisions they make but also through what they model, reward, tolerate, prioritise, 
and correct. 

The world's understanding of leadership often associates greatness with position, power, 
status, influence, and privilege. Jesus presents a radically different model. When His disciples were 
concerned about greatness and position, He taught them that true greatness is found in serving 
others. In the kingdom of God, leadership is not primarily about what we can gain from authority but 
about what we can contribute through it. 

Jesus Himself demonstrated this principle when He washed His disciples' feet. The One who 
had every reason to claim authority chose instead to serve. His example shows that humility does not 
diminish leadership; it gives leadership its proper character. 

Biblical leadership is therefore fundamentally about service, stewardship, and responsibility. 
Authority is entrusted to us for a purpose. Whether in a family, church, school, university, business, 
hospital, government institution, ministry, or professional organization, those who are given 
responsibility are called to use their influence for the good of others. 

Healthy leaders understand that people are not instruments for achieving organizational goals. 
They recognize the dignity, potential, gifts, and needs of those entrusted to them. They seek to develop 
people rather than use people, creating opportunities for others to grow, contribute, and eventually 
lead. 

Healthy leadership also begins with listening. Proverbs reminds us of the value of wise 
counsel. Leaders who assume that they have all the answers can easily make poor decisions. Humility 
allows a leader to listen to colleagues, seek advice, consider different perspectives, acknowledge 
mistakes, and change course when necessary. 

We should also pray for leaders who have the courage to make difficult decisions. Servant 
leadership does not mean avoiding responsibility or trying to please everyone. Sometimes leadership 
requires confronting wrongdoing, addressing poor performance, protecting the vulnerable, managing 
limited resources, or making decisions that may be unpopular but are necessary for the long-term 
health of the organization. 

At the same time, authority must never become a tool for manipulation, intimidation, 
exploitation, or personal advancement. Scripture warns leaders not to domineer over those entrusted 
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to them. Healthy leadership creates an environment where people can speak honestly, raise 
concerns, admit mistakes, and disagree respectfully without fear of retaliation. 

Integrity is particularly important because leadership is ultimately exercised through example. 
People watch what leaders do more closely than what they say. A leader who publicly promotes 
honesty but privately acts dishonestly undermines the very culture they are attempting to establish. 
We therefore pray for leaders whose private character is consistent with their public responsibility. 

Healthy leaders also understand that leadership is not about receiving all the credit. They 
recognize the contributions of others, celebrate the achievements of their teams, and are willing to 
share opportunities and recognition. They create space for others to flourish. 

Today, let us pray for leaders in every sphere of society. Pray for those who lead our families, 
churches, schools, universities, businesses, healthcare institutions, government agencies, ministries, 
and professional organizations. Ask God to give them wisdom, humility, courage, discernment, 
integrity, and compassion. 

Let us also pray for ourselves. Leadership is not restricted to those with formal titles. Every 
person exercises influence somewhere. Parents lead children. Teachers influence students. Managers 
guide teams. Professionals influence colleagues. Older people influence younger people. Each of us 
has opportunities to serve and shape the environment around us. 

May we therefore become people who lead by serving, influence by example, and exercise 
responsibility for the good of others. 
 
Prayer Points 

• Pray for leaders who see authority as a responsibility and stewardship, rather than a privilege. 
• Ask God to cultivate humility among those in positions of influence. 
• Pray for leaders who listen carefully and seek wise counsel before making important decisions. 
• Ask God to give leaders wisdom to develop, equip, empower, and mentor others. 
• Pray for freedom from pride, self-interest, manipulation, intimidation, and the abuse of 

authority. 
• Pray for leaders who protect vulnerable people and ensure that those without power are 

treated with dignity and justice. 
• Ask God to give leaders courage to make difficult decisions for the long-term good of the 

organization and its people. 
• Pray for leaders who recognize and give credit to the contributions of others. 
• Pray that leaders will create environments where people can speak honestly, disagree 

respectfully, and raise concerns without fear. 
• Ask God to protect leaders from corruption, favouritism, conflicts of interest, and the 

temptation to use their positions for personal gain. 
• Pray for leaders whose personal integrity matches their public leadership. 
• Pray that emerging leaders will be identified, mentored, equipped, and given opportunities to 

serve. 
• Ask God to help each of us recognize the areas in which we have influence and to use that 

influence responsibly. 
• Pray that our institutions will develop cultures of servant leadership, accountability, 

excellence, justice, and human flourishing. 
 
Prayer 

Lord, thank You for the example of Jesus Christ, who demonstrated that true greatness is found 
in serving others. Teach us to understand leadership not as a position of privilege but as a sacred 
responsibility and stewardship. 

Give wisdom, humility, courage, and integrity to every leader. Help those entrusted with 
authority to remember that they are also accountable for how they use that authority. May they lead 
not for personal recognition or advantage but for the good of the people and the organizations 
entrusted to them. 
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Teach our leaders to listen before they speak and to seek wise counsel before making 
important decisions. Give them discernment to recognize good advice and courage to act upon what is 
right. 

Deliver leaders from pride, selfish ambition, manipulation, intimidation, favouritism, 
corruption, and every misuse of authority. Protect those who are vulnerable and give leaders courage 
to stand for truth and justice even when doing so is difficult. 

Help leaders to recognize and develop the gifts of others. May they empower rather than 
control, equip rather than exploit, encourage rather than discourage, and give credit rather than seek 
all the recognition for themselves. 

Give leaders courage to make difficult decisions when necessary. Help them balance 
compassion with accountability, and wisdom with courage. May their decisions promote both the 
health of the organization and the flourishing of the people entrusted to them. 

Lord, make us servant leaders wherever You have placed us. Whether our influence is great or 
small, teach us to lead by example, to listen, to encourage, to empower, and to serve. 

May our families, churches, workplaces, schools, businesses, and institutions be transformed 
by leaders who reflect the character of Christ. Raise up a generation of leaders who are trustworthy, 
wise, humble, courageous, compassionate, and faithful. 

May our leadership leave behind not merely successful organizations but people who have 
been strengthened, equipped, developed, and enabled to fulfil their God-given purposes. 

In Jesus' name, Amen. 
 
Declaration 

We lead by serving. 
Authority is a stewardship, and leadership is an opportunity to bless others. 
We reject pride, selfish ambition, manipulation, intimidation, and the misuse of authority. We 

choose humility, integrity, wisdom, courage, accountability, and service. 
Our leaders will listen, seek wise counsel, protect the vulnerable, empower others, and make 

decisions that promote the good of the people and the health of the organization. 
We declare that healthy leadership is being established in our families, churches, workplaces, 

institutions, and communities. 
Leaders will develop other leaders. Gifts will be recognized. People will be empowered. 

Contributions will be valued. Integrity will be protected. 
We will lead by example and use every sphere of influence entrusted to us to serve, strengthen, 

and bless others. 
May our institutions be led with wisdom, justice, humility, integrity, excellence, and 

compassion. May those who lead us flourish in their calling, and may those they lead flourish under 
their stewardship. 

We lead by serving, and through our leadership, others will be strengthened and enabled to 
fulfil God's purposes. Amen. 
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DAY 16 – Thursday, September 3, 2026 
 

JUSTICE, INTEGRITY AND ETHICAL CULTURE 
 

Key Scripture 
“But let justice roll on like a river, righteousness like a never-failing stream!” 

Amos 5:24 
Scriptures for Prayer 

• Micah 6:8 – God calls us to act justly, love mercy, and walk humbly with Him. 
• Amos 5:24 – God desires justice and righteousness to characterize His people and 

their communities. 
• Proverbs 11:3 – Integrity guides the upright, while dishonesty ultimately destroys those 

who practise it. 
• Proverbs 16:8 – A little with righteousness is better than great gain achieved through 

injustice. 
• Luke 16:10 – Faithfulness in small matters reveals the character of a trustworthy 

person. 
• Colossians 3:9–10 – Believers are called to put away falsehood and live according to 

their new nature in Christ. 
 
Exhortation 

An organization cannot be truly healthy if it is successful but unjust, dishonest, or 
corrupt. An institution may achieve impressive targets, generate substantial revenue, expand 
rapidly, or receive public recognition, but if its success is built upon corruption, exploitation, 
favoritism, deception, or injustice, it cannot be considered truly healthy. Justice, integrity, 
honesty, transparency, and accountability are foundations of institutional health. 

The prophet Micah gives us a concise description of what God requires: “To act justly 
and to love mercy and to walk humbly with your God.” (Micah 6:8). These principles are not 
limited to our private spiritual lives. They should shape the way we conduct business, manage 
institutions, employ people, exercise authority, handle finances, and make decisions. 

Integrity means doing what is right even when nobody is watching. It means that our 
private actions are consistent with our public commitments. A person of integrity does not 
become honest only when being observed, and an organization of integrity does not uphold 
ethical standards merely when it is under scrutiny. 

Healthy institutions establish systems that make integrity easier to practise and 
wrongdoing more difficult to conceal. Good intentions alone are not enough. Organizations 
need appropriate policies, transparent processes, financial controls, clear responsibilities, 
fair procedures, independent accountability, and mechanisms through which concerns can 
safely be raised. 

Justice should be evident in the way people are recruited, promoted, remunerated, 
disciplined, recognized, and treated. Decisions should be based on appropriate criteria rather 
than favoritism, personal relationships, tribal or social connections, financial influence, or 
hidden interests. 

We should particularly pray against corruption and bribery. Corruption does more than 
misappropriate resources. It undermines trust, distorts decision-making, disadvantages 
honest people, weakens institutions, and ultimately harms the wider community. When 
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people begin to believe that success depends upon whom they know or what they can pay 
rather than what they contribute, institutional health deteriorates. 

Transparency is equally important. People are more likely to trust institutions when 
they understand how important decisions are made and when those entrusted with 
responsibility are willing to explain and account for their actions. 

Accountability should apply to everyone, including those at the highest levels of 
leadership. Healthy organizations do not have one set of standards for ordinary employees 
and another for those in positions of power. Leaders must be willing to submit themselves to 
the same principles of honesty, responsibility, and ethical conduct that they expect from 
others. 

We should also pray for the courage to speak up when something is wrong. Sometimes 
maintaining integrity requires someone to ask an uncomfortable question, report 
misconduct, challenge an unfair decision, or refuse to participate in wrongdoing. Such 
courage should not be punished or silenced. Healthy institutions create safe and appropriate 
ways for concerns to be raised and investigated. 

At the same time, ethical culture is not simply the responsibility of management. Every 
employee, professional, volunteer, board member, and leader contributes to the moral 
character of an institution. Small acts of dishonesty can gradually become accepted 
practices, while small acts of faithfulness can help establish a culture of trust. 

Jesus taught that “whoever can be trusted with very little can also be trusted with 
much.” Luke 16:10 reminds us that integrity is demonstrated in ordinary matters. How we 
handle small responsibilities reveals the character that we will bring to greater 
responsibilities. 

Today, let us pray that God will establish justice and integrity throughout our 
institutions. May financial transactions be honest, appointments be fair, decisions be 
transparent, resources be properly managed, and people be treated with dignity. 

May our institutions not only have ethical policies on paper but develop ethical 
cultures in practice - cultures in which truth is valued, wrongdoing is confronted, 
accountability is welcomed, and doing what is right is valued more highly than personal 
advantage. 
 
Prayer Points 

• Pray for honesty and integrity in all financial, administrative, academic, professional, 
and organizational matters. 

• Pray for the establishment of fair and transparent systems for recruitment, promotion, 
remuneration, and recognition. 

• Pray for transparency in institutional decision-making and responsible stewardship of 
organizational resources. 

• Pray for protection from corruption, bribery, fraud, favoritism, exploitation, and 
conflicts of interest. 

• Ask God to help leaders and employees resist the temptation to compromise their 
principles for personal advantage. 

• Pray for fair and respectful treatment of every employee, regardless of position or 
status. 

• Pray for accountability at every level of the organization, including among senior 
leaders and those with significant authority. 

• Ask God to give people courage to speak up appropriately when they encounter 
wrongdoing, injustice, or unethical practices. 
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• Pray for systems and structures that protect integrity rather than depending solely 
upon individual goodwill. 

• Pray for effective policies, controls, oversight, and accountability mechanisms that 
discourage corruption and abuse. 

• Ask God to expose hidden wrongdoing and bring it into the light so that it can be 
addressed appropriately. 

• Pray that truth will be valued more than reputation, convenience, personal 
relationships, or financial gain. 

• Ask God to help employees remain faithful in small matters as well as great 
responsibilities. 

• Pray that our institutions will become places where justice, honesty, fairness, 
transparency, and righteousness are part of the organizational culture. 

 
Prayer 

God of justice and righteousness, we ask You to establish Your ways in our institutions. 
Let justice flow through our organizations like a river, and let righteousness become a 
foundation upon which our work is built. 

Give us the courage to reject corruption, dishonesty, bribery, favoritism, fraud, 
exploitation, and every form of unethical conduct. Help us never to compromise truth for 
personal advantage, financial gain, position, convenience, or reputation. 

Give leaders wisdom to make fair and impartial decisions. Help them to establish 
transparent systems, exercise responsible stewardship, and hold themselves and others 
accountable. May those entrusted with authority never use their positions for personal benefit 
at the expense of others. 

Lord, establish fairness in recruitment, promotion, remuneration, recognition, 
discipline, and every other area of institutional life. Remove favoritism and hidden interests 
from our decision-making. Help us to value people according to truth and justice rather than 
connections, status, wealth, or influence. 

Give employees courage to work with integrity even when doing what is right is difficult 
or costly. Give people wisdom and courage to raise concerns when they encounter 
wrongdoing, and help our institutions respond to such concerns with fairness, seriousness, 
and appropriate action. 

Establish systems that protect integrity. Help our organizations develop policies, 
procedures, financial controls, oversight, and accountability structures that make it difficult 
for corruption and dishonesty to flourish. 

Search our own hearts, Lord. Where we have compromised, forgive us and lead us 
back to truth. Teach us to be faithful in small things, knowing that our character is revealed in 
the ordinary responsibilities entrusted to us. 

May our institutions become places where people can trust one another, where truth is 
spoken, where justice is practised, where wrongdoing is confronted, and where righteousness 
is valued above personal advantage. 

Let integrity characterize our leadership, our administration, our finances, our 
relationships, and our work. May everything we do bring honour to You and contribute to the 
flourishing of the people and communities we serve. 

In Jesus' name, Amen. 
 
Declaration 

Integrity will guide our decisions. Justice will shape our institutions, and truth will 
govern our work. 
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We reject corruption, bribery, dishonesty, favoritism, fraud, exploitation, and every form 
of unethical conduct. 

Our institutions will be characterized by honesty, fairness, transparency, 
accountability, and responsible stewardship. 

Leaders will be accountable, employees will act with integrity, and people will be 
treated with dignity and justice. 

We declare that truth will be valued above personal advantage, and righteousness 
above convenience or financial gain. 

We will be faithful in small things and trustworthy with greater responsibilities. We will 
do what is right even when nobody is watching. 

Our institutions will develop systems and cultures that protect integrity, encourage 
accountability, and provide appropriate avenues for addressing wrongdoing. 

Justice will roll through our organizations like a river, righteousness will guide our 
decisions, and integrity will strengthen the work of our hands. 

Our workplaces and institutions will become places where people can trust one 
another, flourish together, and serve the common good with excellence and righteousness. 
Amen. 
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DAY 17 – Friday, 4th September, 2026 
 

HEALTHY WORKPLACE RELATIONSHIPS AND HARMONY 
 

Key Scripture 
 

“Make every effort to keep the unity of the Spirit through the bond of peace.” 
Ephesians 4:3 

 
Scriptures for Prayer 

• Ephesians 4:1–3 – We are called to live with humility, gentleness, patience, and love, 
making every effort to preserve unity and peace. 

• Romans 12:9–18 – Genuine love, honour, patience, hospitality, and peacemaking 
should characterize our relationships with others. 

• Colossians 3:12–15 – Compassion, kindness, humility, gentleness, patience, 
forgiveness, and love are essential to healthy relationships. 

• Proverbs 15:1 – “A gentle answer turns away wrath, but a harsh word stirs up anger.” 
• Philippians 2:1–4 – We are encouraged to value others, reject selfish ambition, and 

consider the interests of others alongside our own. 
 
Exhortation 

We spend a significant proportion of our lives with colleagues and co-workers. For 
many people, the workplace is where they spend more waking hours than almost anywhere 
else outside their homes. Consequently, the quality of our workplace relationships is an 
important part of our overall health and well-being. 

An organization can have excellent facilities, strong leadership, good salaries, and 
impressive systems, yet still be unhealthy if relationships among the people are characterized 
by hostility, suspicion, gossip, competition, disrespect, or unresolved conflict. 

God created us for relationship. We were never designed to live and work entirely in 
isolation. Our relationships can become sources of encouragement, friendship, support, 
learning, and strength. Conversely, unhealthy relationships can become sources of significant 
stress and discouragement. 

Healthy workplaces do not require everyone to agree on everything. People have 
different personalities, experiences, backgrounds, perspectives, communication styles, and 
approaches to work. Unity does not mean uniformity. Healthy organizations learn how to bring 
differences together around a shared purpose. 

Paul calls believers to live with “all humility and gentleness; with patience, bearing with 
one another in love.”(Ephesians 4:2). These qualities are particularly important in the 
workplace, where people with very different personalities and expectations must work 
together. 

We should therefore pray for respectful communication. Words have tremendous 
power. A careless comment, harsh response, public humiliation, or repeated criticism can 
damage a relationship deeply. Proverbs reminds us that a gentle answer can turn away anger. 
Healthy communication does not mean avoiding difficult conversations; it means addressing 
difficult issues with honesty, wisdom, respect, and self-control. 

We should also pray against gossip and destructive rumours. Gossip can divide teams, 
damage reputations, destroy trust, and create suspicion. Not everything we hear needs to be 



Uganda Jubilee Network – Prayer Guide Week 3 For The 50 Days of Prayer and Fasting 2026 

 

 13 

repeated, and not every concern should be discussed with people who cannot help resolve it. 
We need wisdom to know when to speak, when to remain silent, and when to take an issue 
directly to the appropriate person. 

Workplace bullying, harassment, intimidation, humiliation, and deliberate exclusion 
are particularly destructive. Every person deserves to work in an environment where they are 
treated with dignity and where legitimate concerns can be raised safely. We pray for 
institutions that take such behaviour seriously and establish appropriate mechanisms for 
prevention and response. 

We should also ask God to give us grace to work with difficult personalities. 
Sometimes the challenge in a relationship is not entirely on the other person's side. We may 
ourselves be impatient, overly sensitive, controlling, defensive, or difficult to work with. 
Spiritual maturity requires us to examine our own behaviour rather than always assuming that 
the problem lies with someone else. 

Humility is therefore essential. We need the grace to say, “I was wrong,” “I 
misunderstood,” “I am sorry,” or “How can we resolve this?” Such words can prevent small 
disagreements from becoming lasting divisions. 

Healthy relationships also require the ability to disagree without becoming enemies. 
Differences of opinion can actually strengthen an organization when people feel free to 
express them respectfully. The goal is not to eliminate disagreement but to create a culture 
where disagreement can take place without personal attacks or broken relationships. 

Paul's teaching in Philippians 2 reminds us to look beyond our own interests and 
consider the interests of others. This does not mean ignoring our own legitimate needs. It 
means refusing to make everything about ourselves. Healthy colleagues learn to cooperate, 
share credit, support one another, and celebrate one another's success. 

Finally, we should pray for genuine friendship and mutual support in our workplaces. 
People need more than functional working relationships. They need encouragement, 
kindness, someone who will listen, and colleagues who will stand with them during difficult 
seasons. 

Today, let us ask God to make our workplaces communities of respect, cooperation, 
encouragement, friendship, and peace. And let us begin with ourselves: asking God to make 
us people who bring peace rather than conflict, encouragement rather than discouragement, 
and reconciliation rather than division. 
 
Prayer Points 

• Pray for genuine respect and dignity among colleagues and co-workers. 
• Ask God to establish healthy, honest, and constructive communication throughout our 

workplaces. 
• Pray for freedom from gossip, rumours, backbiting, slander, and conversations that 

unnecessarily damage others. 
• Pray for protection from bullying, harassment, intimidation, humiliation, 

discrimination, and deliberate exclusion. 
• Ask God to give us patience and grace when working with people whose personalities 

and approaches differ from our own. 
• Pray for humility to recognize our own weaknesses and acknowledge when we are 

wrong. 
• Ask God to give us wisdom to address disagreements honestly without turning 

differences of opinion into personal hostility. 
• Pray for colleagues to learn how to give and receive constructive feedback graciously. 
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• Ask God to heal relationships that have been damaged by misunderstanding, offence, 
competition, or unresolved conflict. 

• Pray for leaders to model respectful communication and establish a culture in which 
people are treated fairly. 

• Pray that people will feel safe to raise legitimate concerns without fear of retaliation or 
humiliation. 

• Ask God to remove unnecessary competition and replace it with cooperation and a 
willingness to celebrate one another's success. 

• Pray for genuine friendships and mutual support among colleagues. 
• Ask God to make each of us a source of encouragement, wisdom, kindness, and peace 

in our workplace. 
• Pray that our organizations will develop cultures where healthy relationships 

contribute to both personal well-being and institutional effectiveness. 
 
Prayer 
Father, 

Thank You for creating us for relationship and community. We ask You to bring healing, 
peace, and harmony to the relationships within our workplaces and institutions. 

Teach us to treat every colleague with dignity and respect. Give us humility, gentleness, 
patience, and love. Help us to appreciate that people are different and to work graciously with 
those whose personalities, opinions, backgrounds, and approaches differ from our own. 

Lord, place a guard over our mouths. Deliver us from gossip, slander, destructive 
rumours, careless criticism, and words that unnecessarily damage others. Help us to speak 
truth with love and to use our words to encourage, strengthen, correct, and build up rather 
than tear down. 

Where there is hostility, bring peace. Where there is misunderstanding, bring clarity. 
Where there is offence, bring forgiveness. Where relationships have been damaged, give 
people courage and humility to seek reconciliation. 

Protect our workplaces from bullying, harassment, intimidation, humiliation, and every 
form of destructive behaviour. Give leaders wisdom and courage to address such matters 
appropriately and to protect those who are vulnerable. 

Teach us to disagree well. Give us wisdom to express our views honestly without 
attacking those who hold different opinions. Help us to listen before responding and to seek 
understanding before judgment. 

And Lord, search our own hearts. Where we have contributed to conflict through pride, 
impatience, harshness, selfishness, or defensiveness, forgive us. Give us the humility to 
acknowledge when we are wrong and the courage to apologize and make things right. 

Help us to consider the interests of others and not merely our own. May we celebrate 
the achievements of our colleagues, share credit generously, offer encouragement freely, and 
support one another through difficult seasons. 

Build genuine friendship and mutual support among those who work together. May our 
workplaces become environments where people feel respected, valued, heard, and able to 
contribute their gifts. 

Let the peace of Christ rule in our relationships. May our words bring life, our actions 
build trust, and our presence contribute to the flourishing of those around us. 
In Jesus' name, Amen. 
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Declaration 

Our workplace will be characterized by respect, cooperation, encouragement, 
friendship, and peace. 

We choose to communicate with honesty, wisdom, gentleness, and love. Our words 
will build rather than destroy. 

We reject gossip, slander, bullying, harassment, intimidation, unnecessary hostility, 
and destructive competition. 

We will respect differences without allowing them to divide us. We will listen before 
judging, seek understanding before reacting, and pursue reconciliation when relationships are 
strained. 

We have the humility to acknowledge when we are wrong and the courage to apologize 
and make things right. 

We will celebrate one another's contributions, give credit generously, support our 
colleagues, and work together toward a common purpose. 

The peace of Christ will govern our relationships. Our workplaces will become places 
where people are treated with dignity, where differences can be handled wisely, and where 
relationships contribute to health, productivity, unity, and human flourishing. 

We will be people who bring peace wherever God has placed us.  
Amen. 
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Day 18 –Saturday, 4th September, 2026 
 

CONFLICT RESOLUTION AND RECONCILIATION 
 

Key Scripture 
“Blessed are the peacemakers, for they shall be called sons of God.” 

 Matthew 5:9 
 
Scriptures for Prayer 

• Matthew 18:15–17 - Address offences directly and seek restoration. 
• Ephesians 4:26–27 - Do not allow anger to become an opportunity for the enemy. 
• James 1:19–20 - Be quick to listen, slow to speak and slow to anger. 
• Romans 12:18 - As far as it depends on us, live peaceably with everyone. 
• Colossians 3:12–15 - Put on compassion, forgiveness and love, allowing the peace of 

Christ to rule. 
 
Exhortation 

Conflict is inevitable wherever people live, work and serve together. Different 
personalities, expectations, opinions, experiences and interests will sometimes produce 
disagreement. The presence of conflict does not necessarily mean that an organization is 
unhealthy. In fact, healthy disagreement can expose problems, stimulate better thinking and 
lead to improvement. 

The danger is not conflict itself but unresolved and destructive conflict. When 
disagreements are ignored, suppressed or handled unfairly, they can develop into 
resentment, mistrust, factions, gossip and division. What began as a simple disagreement 
can eventually become an organizational disease that affects morale, productivity and 
relationships. 

Scripture calls God's people to be peacemakers. A peacemaker is not someone who 
simply avoids difficult conversations in order to keep everyone comfortable. Biblical peace is 
not the absence of disagreement; it is the pursuit of truth, justice, restoration and right 
relationships. 

Jesus gave a practical pattern for dealing with interpersonal offences. In Matthew 18, 
He teaches that when someone has wronged us, we should first go to that person privately. 
This principle protects relationships from unnecessary public exposure and discourages 
gossip. Problems should be addressed with the people involved rather than discussed with 
everyone except the person who needs to hear them. This requires courage. 

Some people avoid conflict because they fear rejection. Others confront people 
aggressively because they want to win. Neither approach produces genuine peace. Biblical 
conflict resolution requires truth spoken in love, humility, patience and a willingness to listen. 

James reminds us to be quick to listen, slow to speak and slow to become angry. This 
is particularly important for leaders. A leader who hears only one side of a dispute can easily 
make an unjust decision. Wisdom requires listening carefully, asking questions, establishing 
facts and giving people an opportunity to explain themselves. 

We should also pray for institutions in which people can raise legitimate concerns 
without fear of retaliation. A healthy organization does not punish people simply because they 
respectfully identify a problem. Psychological safety and accountability should exist together. 
People should be free to speak truth, while also being responsible for how they speak and for 
the accuracy of what they raise. 
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At the same time, reconciliation does not mean eliminating accountability. Forgiveness 
does not require pretending that wrongdoing did not happen. Reconciliation may restore a 
relationship, but appropriate consequences may still be necessary. Leaders need wisdom to 
distinguish between situations requiring forgiveness, situations requiring mediation, and 
situations requiring formal investigation or disciplinary action. 

The biblical goal is neither victory nor revenge. It is restoration wherever restoration is 
possible, justice where justice is required, and peace wherever peace can rightly be pursued. 
Paul says, “If it is possible, as far as it depends on you, live at peace with everyone” (Romans 
12:18). This recognizes an important reality: we cannot control the response of another 
person. We can, however, control our own attitude, words and actions. 

Therefore, we must refuse to become carriers of resentment, gossip and division. We 
must learn to address problems rather than attack people. 

Instead of saying: “You are always causing problems.” We can say: “This situation is 
affecting our work. How can we address it together?” 

Instead of assigning motives, we can ask questions. Instead of spreading accusations, 
we can seek facts. Instead of retaliating, we can pursue appropriate processes. Instead of 
allowing bitterness to grow, we can seek reconciliation. Address the problem, not the person. 

May God give our homes, churches, workplaces and institutions the grace to handle 
disagreement maturely. May leaders have the courage to confront wrongdoing without 
partiality, and the humility to admit when they themselves are wrong. May those who have 
been offended find the grace to forgive, and may those who have caused harm find the 
humility to seek forgiveness. 

Where relationships have been broken, may God open doors for restoration. Where 
there is injustice, may truth come to light. Where there is bitterness, may forgiveness begin. 
Where there is division, may God raise peacemakers. 
 
Prayer Points 

• Pray for wisdom to recognize and address conflict early, before small disagreements 
become major crises. 

• Pray for courage to have difficult conversations with honesty, humility and love rather 
than avoidance or aggression. 

• Pray for leaders to listen carefully to all sides before making judgments or taking 
disciplinary action. 

• Pray for fair, transparent and trustworthy grievance procedures within institutions and 
organizations. 

• Pray for freedom from retaliation when legitimate concerns, mistakes or misconduct 
are responsibly reported. 

• Pray for healing and reconciliation where relationships have been damaged by 
misunderstanding, offence, betrayal or unresolved disagreements. 

• Pray for wisdom to distinguish healthy disagreement from destructive conflict, so that 
organizations do not suppress constructive debate while also refusing to tolerate 
division. 

• Pray for grace to forgive without abandoning accountability, recognizing that 
forgiveness and justice can coexist. 

• Pray against gossip, bitterness, factions and resentment that quietly destroy 
relationships and institutional unity. 

• Pray that God will raise peacemakers who bring truth, wisdom, humility and 
reconciliation into difficult situations. 
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Prayer 
Heavenly Father, 

Thank You for calling us to be peacemakers. Give us the wisdom to recognize conflict 
before it becomes destructive and the courage to address difficult situations rather than 
allowing resentment and bitterness to grow. 

Teach us to listen before we speak, to understand before we judge, and to seek truth 
before drawing conclusions. Deliver us from assumptions, gossip, exaggeration and the desire 
to win arguments at the expense of relationships. 

Give our leaders wisdom and impartiality. Help them to listen to all sides, establish the 
facts and make decisions with justice and compassion. Protect those who raise legitimate 
concerns from intimidation, retaliation and unfair treatment. Establish processes in our 
institutions that promote truth, fairness, transparency and accountability. 

Lord, where relationships have been wounded, bring healing. Where there has been 
misunderstanding, bring clarity. Where there has been offence, give grace to forgive. Where 
there has been wrongdoing, give courage to acknowledge it and wisdom to establish 
appropriate accountability. 

Teach us that forgiveness does not mean ignoring injustice and that accountability 
does not require bitterness. Help us pursue both truth and grace, justice and mercy, 
responsibility and reconciliation. 

Deliver our homes, churches, workplaces and institutions from the poison of 
unresolved conflict. Remove bitterness, resentment, division and hidden hostility. Give us the 
humility to apologize when we are wrong and the grace to receive an apology when another 
person acknowledges their wrong. 

Where reconciliation is possible, open the way. Where reconciliation requires time, 
give patience. Where difficult boundaries are necessary, give wisdom. Where justice is 
required, let it be pursued without hatred or partiality. 

Make us people who bring peace rather than division, healing rather than injury, and 
reconciliation rather than revenge. 

May the peace of Christ rule in our hearts, our relationships and our institutions. 
In Jesus' name, Amen. 
 
Declaration 

We are peacemakers. 
We will not allow unresolved conflict to poison our relationships or institutions. 
We will address problems with courage, speak truth with love, listen before judging, 

and pursue reconciliation wherever possible. 
We will forgive without abandoning wisdom, and we will uphold accountability without 

bitterness. 
Our homes, churches, workplaces and institutions will be marked by truth, justice, 

grace, peace and reconciliation. 
The peace of Christ will rule in our hearts and in our relationships. 

Amen. 
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Day 19 – Sunday, September 6, 2026 

 
HEALTHY WORK HABITS, REST AND RECREATION 

 
Key Scripture 

“Then, because so many people were coming and going that they did not even 
have a chance to eat, he said to them, ‘Come with me by yourselves to a quiet 

place and get some rest.’” 
Mark 6:31 

Scriptures for Prayer 
• Mark 6:31 - Jesus recognized the need for His disciples to withdraw, rest and recover. 
• Exodus 20:8–10 - God established a rhythm that included work and Sabbath rest. 
• Psalm 127:2 - God does not call us to anxious, exhausting labour without rest. 
• Ecclesiastes 3:1–8 - There is a time for different activities and seasons of life. 
• Matthew 11:28–30 - Christ invites the weary to come to Him and find rest. 

 
Exhortation 

Work is a gift from God. Man’s first day on earth after creation was a day of rest. From 
the beginning, humanity was given meaningful work and responsibility. Scripture does not 
present diligence, excellence or productivity as negative things. We are called to work 
faithfully, serve wholeheartedly and use our gifts responsibly. 

But work was never intended to become our master. One of the dangers of modern 
organizational life is that productivity can gradually become more important than people. 
Targets, deadlines, examinations, projects, patients, customers, financial pressures and 
institutional expectations can create an environment where people feel that they must 
continually perform in order to prove their value. 

This can produce a dangerous culture in which being exhausted is regarded as 
evidence of commitment. Burnout is not a badge of honour. 

God Himself established rhythms of work and rest. The Sabbath principle reminds us 
that human beings are not machines. We require periods of physical recovery, mental 
renewal, relational connection, spiritual reflection and recreation. 

Even Jesus recognized the need for His disciples to withdraw from the demands of 
ministry and rest. If the disciples needed rest, then we should not imagine that constant 
activity is a sign of greater spirituality, commitment or importance. 

Healthy organizations therefore need to ask not only, “How much can we 
accomplish?” but also, “How can we accomplish our mission sustainably?” 

A workplace may achieve impressive short-term results while quietly exhausting its 
people. If employees continually work excessive hours, carry unrealistic workloads, miss 
leave, neglect their families and have no opportunity for recovery, the apparent productivity 
may eventually become unsustainable. 

Leaders therefore have an important responsibility to establish realistic expectations. 
Deadlines should be meaningful but achievable. Work should be distributed fairly. Leave 
should be respected. Employees should not feel that taking legitimate rest demonstrates a 
lack of commitment. 

There is also a personal responsibility. Healthy organizational culture cannot be 
created by leadership alone. Individuals must learn to manage their time, establish priorities, 
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communicate when workloads become unreasonable and use periods of rest responsibly. 
Rest is not laziness. Rest is part of stewardship.  

Recreation also has an important place in a healthy life. Healthy recreation restores 
rather than destroys. Time with family and friends, exercise, hobbies, fellowship, nature, 
appropriate entertainment and quiet reflection can all contribute to renewal. 

Jesus said, “Come to me... and I will give you rest.” True rest ultimately involves more 
than simply stopping work. It involves bringing our burdens to God and learning to live from a 
place of trust rather than anxiety. 

We must therefore reject the belief that our worth is determined by our productivity. 
We are human beings before we are employees, managers, professionals, academics, 
business owners or leaders. Our identity and worth come from God, not from our job titles, 
achievements or output. 

May God give our organizations the wisdom to pursue productivity without sacrificing 
people. May leaders model healthy boundaries. May employees learn to work diligently while 
also embracing appropriate rest. May our workplaces become environments where people 
can work faithfully, rest wisely, recover fully and live well. 
 
Prayer Points 

• Pray for healthy and sustainable workloads across our workplaces and institutions. 
• Pray for realistic expectations, deadlines and performance targets that encourage 

excellence without creating unnecessary exhaustion. 
• Pray for organizations to respect leave, rest days and reasonable working hours. 
• Pray against a culture that glorifies overwork or treats exhaustion as proof of 

commitment. 
• Pray for leaders who will model healthy work-life boundaries rather than expecting 

employees to imitate unhealthy patterns. 
• Pray for wisdom to recognize early signs of exhaustion and burnout and respond before 

people become seriously depleted. 
• Pray for opportunities for recreation, fellowship, family time and renewal. 
• Pray for individuals to develop healthy time-management and work habits. 
• Pray that productivity will never become more important than the dignity and well-

being of people. 
• Pray for grace to remember that our worth is greater than our productivity. 

 
 
Prayer 
Father, 

Thank You for the gift of work and for the opportunity to use our abilities to serve others 
and contribute to society. Teach us to work diligently, faithfully and with excellence, but deliver 
us from becoming slaves to our work. 

Give our leaders wisdom to establish healthy workloads, realistic expectations and 
sustainable working environments. Help them recognize that people are not merely resources 
to be used for organizational objectives but human beings created in Your image. 

Protect our workplaces from cultures that glorify exhaustion and overwork. Help us 
recognize that burnout is not a badge of honour and that rest is not a sign of weakness. 

Teach us to respect the rhythms of work and rest that You have established. Give 
employees wisdom to manage their time responsibly and courage to communicate when 
workloads become unsustainable. 
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Restore those who are exhausted. Renew those who have become weary. Give 
strength to those who are carrying responsibilities beyond their capacity. 

Help us make time for our families, friendships, recreation, fellowship and spiritual 
renewal. Teach us to slow down when necessary and to recognize that our value does not 
depend upon how much we accomplish. 

May our workplaces become environments where people can work hard without being 
destroyed by work, pursue excellence without unhealthy perfectionism, and achieve 
meaningful goals while maintaining healthy lives. 

Teach us to receive the rest that Christ offers. 
In Jesus’ name, Amen. 

 
 
Declaration 
We will work faithfully and rest wisely. 
We reject the belief that exhaustion is a measure of commitment or that productivity 
determines human worth. 
Our workplaces will pursue excellence without sacrificing people. 
We will honour healthy rhythms of work, rest, recreation, family and worship. 
We will establish sustainable workloads and healthy working environments. 
We will not worship work. We will serve God through our work while remembering that our 
identity and worth come from Him. 
Our work will give life rather than consume it. 
Amen. 

 
Day 20 - Monday, September 7, 2026 

 
WISDOM IN GOVERNANCE AND STEWARDSHIP 

 
Key Scripture 

“By wisdom a house is built, and through understanding it is established; 
through knowledge its rooms are filled with rare and beautiful treasures.” 

Proverbs 24:3–4 
 
Scriptures for Prayer 

• Proverbs 24:3–4 - Wisdom, understanding and knowledge establish what is built. 
• Proverbs 15:22 - Plans succeed when there is wise counsel. 
• Proverbs 16:3 - Commit our plans and work to the Lord. 
• James 1:5 - God gives wisdom generously to those who ask. 
• 1 Timothy 3:1–13 - God places character and competence at the centre of leadership. 
• Exodus 18:17–23 - Wise delegation prevents leaders from carrying responsibilities 

alone. 
 
Exhortation 

Every organization requires leadership, but leadership alone is not enough. Institutions 
need governance-the structures, policies, responsibilities, systems and accountability 
mechanisms that enable people to make wise decisions and steward resources faithfully. 

Good intentions cannot substitute for good governance. An institution may have 
sincere and hardworking leaders and still become unhealthy if responsibilities are unclear, 
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decisions are poorly documented, accountability is weak, finances are badly managed or 
authority is concentrated inappropriately. 

The Bible repeatedly emphasizes the importance of wisdom and counsel. Proverbs 
says that plans fail for lack of counsel but succeed when there are many advisers. This is an 
important principle for boards, governing councils, management teams and institutional 
leaders. 

No individual leader sees everything. Wise governance therefore creates space for 
different perspectives, constructive challenge, expertise and accountability. A healthy board 
should not merely approve whatever management proposes. It should ask difficult questions, 
examine evidence, challenge assumptions and ensure that decisions serve the mission of the 
institution. 

James gives us another foundational principle: ask God for wisdom. Wisdom is more 
than intelligence. A highly intelligent person can still make foolish decisions. Wisdom involves 
knowing what is right, what is appropriate, what is timely and what will serve the long-term 
good. 

Organizations need leaders who can distinguish between what is urgent and what is 
genuinely important. They must also distinguish between personal preference and 
institutional interest. 

One of the dangers of personality-driven organizations is that institutional decisions 
can become extensions of individual ambitions, friendships, rivalries or fears. Healthy 
governance seeks to establish systems that are stronger than personalities. 

Good stewardship applies not only to money but to people, time, facilities, 
information, reputation, opportunities and authority. Financial resources should be managed 
transparently. People should be appointed according to appropriate competence and 
character. Institutional property should be protected. Time should be used responsibly. 
Authority should be exercised with humility. 

Exodus 18 provides an important leadership principle. Moses was attempting to carry 
the entire burden of judging the people himself. His father-in-law Jethro recognized that this 
was neither sustainable nor wise. He advised him to delegate responsibility to capable 
people. 

Delegation is not abandonment of responsibility. It is responsible leadership.  Leaders 
who refuse to delegate can create bottlenecks, frustrate talented people and make 
institutions dependent upon one individual. Healthy organizations develop systems and 
people capable of continuing the work beyond any particular leader. 

This is why succession planning matters. A flourishing institution should not collapse 
simply because one leader leaves. It should continuously identify, mentor and develop 
people who can carry the mission into the future. We should therefore pray not only for 
today's leaders but for tomorrow's leaders. 

May God give our governing boards wisdom. May He give managers competence and 
integrity. May He establish systems that promote accountability. May He protect institutions 
from corruption, favoritism, poor stewardship and personality-driven decisions. 

And may we build organizations that are strong enough to survive leadership 
transitions and wise enough to flourish across generations. 
 
Prayer Points 

• Pray for wise and discerning governing boards and councils. 
• Pray for leaders who combine competence, character, humility and integrity. 
• Pray for clear policies, procedures, roles and lines of accountability. 
• Pray for transparent and faithful financial stewardship. 
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• Pray against corruption, conflicts of interest, favoritism, misuse of resources and 
abuse of authority. 

• Pray for leaders who are willing to listen, seek counsel and receive constructive 
criticism. 

• Pray for wise delegation of responsibility and development of capable teams. 
• Pray for strategic thinking and long-term institutional planning. 
• Pray for intentional succession planning and leadership development. 
• Pray that institutions will become stronger than individual personalities and will 

continue to function effectively through leadership transitions. 
 
Prayer 
God of all wisdom, 

We ask You to give wisdom to those who govern and lead our institutions. Give them 
understanding beyond their own experience and the humility to recognize when they need 
counsel. 

Help boards and governing bodies to ask the right questions, examine the facts 
carefully and make decisions for the long-term good rather than for personal advantage or 
short-term convenience. 

Give our leaders integrity. Protect them from corruption, favoritism, pride, conflicts of 
interest and the temptation to misuse authority. 

Teach us to steward every resource faithfully-money, people, time, property, 
opportunities, information and influence. May nothing entrusted to us be wasted or abused. 

Help leaders understand the importance of delegation. Raise up capable people who 
can share responsibility and carry the work forward. Deliver institutions from unhealthy 
dependence upon one individual. 

Give us wisdom to develop future leaders. Help us identify people of character and 
competence and provide opportunities for them to learn, serve and grow. 

Establish strong systems of accountability and transparency. May our policies serve 
people rather than merely create bureaucracy. May our structures promote justice, efficiency, 
sustainability and institutional health. 

Protect our organizations from short-term thinking. Give us the courage to make 
decisions today that will benefit people we may never meet. 

May the institutions we build be stronger, wiser and more sustainable because of our 
stewardship. 

By Your wisdom, establish the work of our hands and the institutions entrusted to us. 
In Jesus’ name, Amen. 
 
Declaration 

Our institutions will be governed with wisdom, integrity and accountability. 
We will seek wise counsel and make decisions based on truth, evidence, wisdom and 

mission. 
We will steward people, finances, time, property and authority faithfully. 
We will delegate responsibly, develop future leaders and plan for succession. 
Our institutions will not be built around personalities but upon sound principles, 

effective systems and enduring values. 
We will build institutions that can flourish across generations. 
By wisdom our institutions will be built, established and sustained. 

Amen. 
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Day 20 – Tuesday, September 8, 2026 
 

INSTITUTIONAL FLOURISHING AND MISSION 
 

Key Scripture 
“Also, seek the peace and prosperity of the city to which I have carried you into 

exile. Pray to the Lord for it, because if it prospers, you too will prosper.” 
Jeremiah 29:7 

 
Scriptures for Prayer 

• Jeremiah 29:7 - Seek the welfare of the community in which God has placed you. 
• Matthew 5:13–16 - Let your good works become a light to others. 
• Colossians 3:23–24 - Work wholeheartedly as serving the Lord. 
• Psalm 90:17 - Ask God to establish the work of our hands. 
• Habakkuk 2:2 - Write the vision clearly so that people can understand and pursue it. 
• 3 John 1:2 - Pray for holistic flourishing and well-being. 

 
Exhortation 

The ultimate purpose of a healthy institution is more than institutional survival. An 
organization can have impressive buildings, healthy finances, sophisticated systems and a 
strong reputation and still fail if it has forgotten why it exists. 

Institutions exist to fulfil a purpose. A university exists to educate, form and transform 
people. A hospital exists to promote healing and health. A business exists to create value, 
provide goods or services and create livelihoods. A church exists to worship God, make 
disciples and serve people. A government institution exists to serve the public and promote 
the common good. 

The question therefore is not simply: “Is our institution successful?” The deeper 
question is: “Successful for what purpose?” 

Jeremiah instructed God's people to seek the welfare of the city where they lived. Their 
own flourishing was connected to the flourishing of the wider community.This is a powerful 
principle for institutions today. 

Healthy organizations should ask how their work affects the people they serve. They 
should not measure success only by internal statistics. They should consider whether their 
work genuinely improves lives and contributes to society. 

This requires clarity of mission. When an institution loses sight of its mission, it can 
gradually become preoccupied with survival, bureaucracy, internal politics, prestige or 
financial accumulation. The organization begins serving itself rather than the people for whom 
it exists. 

A clear mission acts like a compass. It helps leaders decide what to prioritize, what to 
decline and where resources should be invested. It helps employees understand why their 
work matters. It provides a basis for evaluating whether the organization is moving in the right 
direction. 

Habakkuk was instructed to write the vision clearly. Institutions also need a clearly 
communicated vision that people can understand and translate into action. But mission must 
be more than words on a wall. Mission must become practice. 

A university demonstrates its mission through the quality of education, research, 
student formation and service it provides. A hospital demonstrates its mission through the 
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care given to patients. A business demonstrates its mission through the value it creates and 
the way it treats employees, customers and communities. 

Healthy institutions pursue excellence, but excellence should not become unhealthy 
perfectionism. There is a difference between doing something well and demanding 
impossible perfection. Excellence should inspire people to use their gifts fully; perfectionism 
can create fear, exhaustion and paralysis. 

We should therefore pray for excellence with grace. We should also pray for innovation. 
Institutions that refuse to learn eventually become irrelevant. The needs of society change. 
Technology changes. Demographics change. Economic realities change. New opportunities 
emerge. 

Faithfulness to mission does not mean refusing to change methods. Sometimes the 
best way to remain faithful to the mission is to innovate. At the same time, innovation must be 
accompanied by wisdom. Not every new idea is a good idea. Institutions need the 
discernment to embrace useful change without abandoning their foundational values. 

Financial sustainability is also part of institutional stewardship. Organizations cannot 
serve effectively if they consistently consume more resources than they can sustain. 
Financial health therefore supports mission; it should not replace mission. 

Reputation is similarly important. A strong institutional reputation should be built upon 
genuine integrity, not public relations alone. Organizations may temporarily protect an image 
through communication strategies, but lasting reputation comes from what people 
consistently experience. 

May God therefore help our institutions become places where people flourish and 
purposes are fulfilled. May employees understand the significance of their work. May leaders 
pursue excellence with humility. May institutions innovate responsibly, steward resources 
wisely and serve their communities faithfully. 

And when our work is complete, may it leave behind more than buildings and balance 
sheets. May it leave behind people whose lives were better because we served them. 
 
Prayer Points 

• Pray for clarity of mission and vision in every institution. 
• Pray that organizations will remain focused on their purpose rather than merely 

institutional survival. 
• Pray for employees to understand how their individual work contributes to the larger 

mission. 
• Pray for innovation, creativity and the courage to improve outdated systems and 

practices. 
• Pray for excellence without unhealthy perfectionism. 
• Pray for financial sustainability and wise stewardship of institutional resources. 
• Pray for institutional reputations to be built upon genuine integrity, quality and faithful 

service. 
• Pray for strong and healthy relationships between organizations and the communities 

they serve. 
• Pray that institutions will contribute to the common good rather than exploit the people 

they are intended to serve. 
• Pray that our organizations will leave a positive and lasting legacy. 

 
 
Prayer 
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Father, 
We commit the mission and future of our institutions to You. Establish the work of our 

hands. Give us clarity about why our organizations exist and whom we are called to serve. 
Protect us from becoming so focused on institutional survival, prestige, finances or internal 
interests that we forget our larger purpose. 

Help universities to educate and transform lives. Help hospitals to heal and care for 
people with dignity. Help businesses to create genuine value and meaningful livelihoods. Help 
churches to disciple, serve and bring hope. Help public institutions to pursue justice and the 
common good. 

Give employees a deeper understanding of the purpose behind their daily work. May 
people recognize that even ordinary responsibilities can contribute to something much larger 
when they are carried out faithfully. 

Give us creativity and courage to innovate. Help us recognize changing circumstances 
without abandoning our values. Give leaders discernment to distinguish between innovation 
that advances the mission and change that merely follows trends. 

Help us pursue excellence without creating cultures of fear and perfectionism. Teach 
us to value quality while remembering grace, learning and human limitations. 

Provide the financial resources necessary for our institutions to remain sustainable. 
Give us wisdom to steward those resources without allowing money to become our ultimate 
purpose. 

Build our reputation upon truth and integrity. May what people hear about our 
institutions be consistent with what they experience when they encounter us. 

Help our organizations become genuine blessings to the communities around them. 
May the people we serve experience dignity, opportunity, healing, education, justice, creativity 
and hope because of our work. 

Lord, let our institutions leave a legacy greater than buildings, titles and financial 
statements. Let them leave behind transformed lives, stronger communities and a better 
society. 

Establish the work of our hands, O Lord; establish the work of our hands. 
May our institutions flourish because they serve purposes greater than themselves. 

In Jesus’ name, Amen. 
 
Declaration 
Our institutions will flourish because they serve a purpose greater than themselves. 
We will pursue clarity of mission, excellence in execution and humility in service. 
We will create value rather than exploit people. 
We will innovate wisely, steward resources faithfully and pursue sustainable growth. 
We will build reputations upon genuine integrity rather than appearances. 
We will seek the welfare of the communities we serve. 
The work of our hands will contribute to human flourishing and the common good. 
Our institutions will be places where people can learn, serve, create, heal, grow and flourish. 
We will leave a legacy of lives transformed, communities strengthened and purposes fulfilled. 
May the Lord establish the work of our hands. 
Amen. 
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